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PRESIDENT’S MESSAGE

Kristin Mullins
OGA President & CEO

“Keep up your bright swords, for the 
dew will rust them.”
- William Shakespeare

Hello and welcome back to another issue of 
the OhioGrocer magazine, with this edition’s 
theme “Keeping Up with OGA!”  Our industry 
is no stranger to busy times and throughout 
the pages that follow, you will see that your 
Association does its best to follow suit!

Let me begin with our legislative agenda.  This 
summer we worked on (and will continue to 
work on) a number of different issues.  On 
the Federal level we lobbied with NGA and 
FMI on the passage of the GMO rule (coming 
out satisfied with the compromise that was 
presented) and Menu Labeling – where there’s 
still a lot of work to be done!  A little closer 
to home on the State level our focus has been 
the Food Safety Handler Issue and “all things” 
liquor.  And, unfortunately, OGA has felt the 
need to get involved in several local issues 
including minimum wage hikes and bag bans. 

Speaking of ‘all things liquor,” I want to invite 
any member who might be interested to join 
our new Liquor Agency Task Force.  This 
Task Force is an ongoing effort to develop a 
strategy on how best to move forward with the 
Dept. of Liquor and cultivate our next steps 
on engagement and action. We hope to go 
over issues such as increased agencies, better 
inventory control, feedback from Phase 2, 
ongoing audits, and other items that members 
bring to us.  If you’re interested, contact Joe 
Ewig here at our office at joe@ohiogrocers.org. 

Outside the legislative arena, things are just 
as busy.  Since our last issue – we’ve inducted 
Joe Dager of Velvet Ice Cream into our Hall of 
Fame, hosted another successful golf outing, 
crowned Brady Long of Buehler’s as our two-
time returning Ohio Best Bagger, kicked off our 
NEW NextGen program with 6 ‘next genners’ 
in this inaugural class, and in-between visited 
many member-hosted events as well!  We look 
forward to our final event of the year – our Fall 
Conference/OSU Tailgate Party happening later 
this month!

And by now, you are all familiar with my new 
communication piece, Keeping Up with Kristin 
(KUWK).  I was excited to bring this new 
2-minute weekly video update to our members 
as a reminder that OGA is continually working 
on behalf of our members. Sometimes, I’m 
covering where we’ve been that week and 
other times, I’m informing you of important 
compliance or legislative matters. They have 
been great fun to do even if there have been 
many (many) bloopers filmed!  (I have plans 
for a year-end accumulation of them all for a 
Holiday laugh!) In any case, I hope these quick 
messages every Friday is something you are 
finding valuable. 

So yes, it’s a busy pace for everyone and you can 
rest assured that as the quote above suggests, 
no dew will ever hit the sword of OGA and its 
staff!  And, with an attitude of service, I remind 
you, that if there is ever a time you didn’t “Keep 
up with OGA” – we are always here to answer 
your questions and “catch you up!

Until next time …. thanks for reading!

Are you Keeping Up With 
Kristin?  The OGA President 

provides weekly video 
updates on industry topics 
and events that keep you 
informed (and hopefully 

entertained)!

RSA America, LLC             Warrens Bros. & Sons, Inc.
Utz Quality Foods 

Welcoming Our Newest Members…

Keeping Up…

P.S.

Welcome!
Welcome!
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STATEHOUSE NEWS
Proposed $15 Minimum Wage Hike & Part-Time Workers 
Amendment Pending in Cleveland
Two potentially harmful proposals to the retail food industry are currently pending within 
the city of Cleveland. A proposed $15 per hour minimum wage hike and a part-time worker 
amendment could potentially be on the ballot as soon as this November. OGA has been involved 
with a group of businesses and organizations in a coalition called the Clevelanders Against 
Job Loss – fellow coalition members include Mayor Jackson’s office, City Council President 
Kelley, the Greater Cleveland Partnership (GCP), Ohio Restaurant Association, the Downtown 
Cleveland Alliance, and others. 
Cleveland City Council in a nearly unanimous vote, rejected the minimum wage proposal (16-1; 
only one Councilman voted in favor). This concludes the Council’s work on the issue moving 
forward. However, as we have been reporting, the “Fight for 15” group can move forward with 
putting the measure on the ballot. They have 10 days to finalize ballot language and return it 
to City Council, which must certify the issue to the board of elections. However, due to charter 
language deadline to make the November ballot being Sept. 9 – 60 days before the election and 
the city council not meeting until Sept. 12 – it seems unlikely it will make the ballot unless the 
Supreme Court rules it has to (there is a pending case). What seems more likely is that this 
minimum wage proposal will be heading for the ballot sometime in 2017, either by a special 
election or the general one.  
In other news out of Cleveland, a so-called “Part-time Workers Rights Amendment” looks 
headed to the November ballot after an initiative petition forced Cleveland City Council to put 
it on the ballot due to the city’s charter. The goal of the language seeks to give part-time workers 
wages and benefits comparable to full-time employees. However the amendment will ultimately 
curtail an employer’s ability to schedule part-time workers, require employers to provide part-
time workers equal, or at least pro-rated levels of vacation and sick time, and pro-rated eligibility 
for other benefits.
Despite significant pushback from City Council, as mentioned above, the city charter dictates 
that they must certify the proposal due to the allocated amount of signatures being collected. 
The proposal is being pushed by a Michigan businessman who also got nearly identical language 
on the ballot in the city of Youngstown. Based on our knowledge, he has no ties to Cleveland or 
Youngstown and has been quoted as saying he picked those cities because they were the easiest 
to get on the ballot and it’s an election year. OGA will be working with our partners and studying 
the issue in more depth to determine next steps.

Vital Unemployment Compensation Debt Fix & Medical 
Marijuana Legislation Pass Legislature Before Recess
Legislation that will legalize medical marijuana in Ohio as well as language to pay off the state’s 
unemployment compensation debt cleared the legislature before the end of May as the legislature 
completed its work before what is expected to be a lengthy summer recess. 
The most contentious piece of legislation was House Bill 523, which narrowly passed the Senate 
amid of handful of changes before the House blessed the added language. Proponents of the bill 
argued that while the legislation wasn’t perfect, it was better than the legislature doing nothing 
and if a constitutional amendment passed this fall, it would be nearly impossible to adjust that 
language. Critics argued that the legislation was too broad and there wasn’t enough evidence out 
there that marijuana treated all of the conditions detailed in the bill. OGA applauds language 
added into HB 523 that includes employer protections as it relates to enforcing drug-free 
workplace policies. 
Another 11-hour move was language to pay down the state’s unemployment compensation debt, 
which is estimated to be between $225-250 million. OGA actively supported the move which 
will save an estimated $400 million for Ohio businesses. There will be a one-time surcharge on 
employers next year to pay back the loan, but even with the surcharge, employers will pay 50% 
less than they would have if no action would have been taken. We commend the legislature for 
passing this important fix and we will continue to work with the legislature later this fall to pass 
long-term reform to make sure the system is solvent moving forward. 

If you have questions or comments on any state or federal issue, please contact Joe Ewig, 
Director of Government Relations, at (614) 442-5511 ex. 7180 or joe@ohiogrocers.org

The 2016 Republican National 
Convention was held in Cleveland, 
and the unusually high profile of 
the event was met with an ample 
amount of demonstrators.



WASHINGTON REVIEW
GMO Labeling Legislation Passed By Congress 
Before breaking for the summer, the House and Senate passed an agreement on a uniform, national 
labeling standard for mandatory disclosure of GMO products (all Ohio delegation – minus Rep. 
Tim Ryan) – voted in favor of agreement. President followed suit and signed the legislation into law. 
Department of Agriculture has two years to write the rules. 

The following is a quick summary of the major points of the bill: 
   • Bill includes solid federal preemption effective on day 1 of enactment. 
   • There are three mandatory label options – on pack text, on pack symbol, or on pack electronic   
      digital link (QR code). If you choose the link option manufacturers must include language that 
      says – “scan here for more food information”. 
   • Small companies will have the option of either a 1-800 number or website.
   • Very small companies will be exempt. 
   • Those company sizes will be left up to the Secretary of USDA. 
   • The bill includes language requiring USDA to conduct a study of availability of infrastructure 
      to utilize the digital code option. Depending on the outcome of the study the Secretary may 
      authorize alternative delivery methods. 
   • Meat – just because an animal is fed GMO feed does not mean the products of that animal are
      subject to disclosure. 
   • The bill establishes a tiered system for labeling products with meat
   • If food product under FDAs jurisdiction the product will be labeled.
   • Under FSIS – look at ingredients. 
   • If the first ingredient of the product is under FDAs jurisdiction, food will be labeled. If first 
      ingredient is meat, poultry, or eggs – the product will not be labeled. If first ingredient is stock, 
      then you apply the above criteria to the second ingredient. 

If you have questions or comments on any state or federal issue, please contact Joe Ewig, 
Director of Government Relations, at (614) 442-5511 ex. 7180 or joe@ohiogrocers.org

Organics – If your food product 
is not subject to disclosure, 

there is language that prohibits 
manufacturer from making 
a non-biotech claim solely 

because you are exempt from 
disclosure under this bill. If you 
are a certified organic product, 

you will be allowed to make non-
biotech claim on your food. 



®

The only milk backed by our exclusive
5-Point Purity Promise!

*No significant difference has been shown between milk derived from rbST treated cows and non rbST treated cows.

Learn more at DairyPure.com
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Schwebel’s has a long and 
successful history in the baking 

industry with roots started in 1906.

MEMBER PROFILE

Schwebel Baking Company: 
A Household Name and Industry Staple

Schwebel Baking Company is a household name, recognized nationally for its many 
contributions to the baking industry and its operational excellence. That excellence traces 
its humble beginnings back to more than 110 years ago when Joseph and Dora Schwebel 
started baking homemade rye and white bread in their kitchen in 1906, and began selling it to 
neighbors and friends in Youngstown, Ohio – a dream was born and a lasting trust achieved.

With hard work and exceptional customer service, Joseph and Dora began the foundation 
of a successful business. Starting out by going door to door, and creating accounts with local 
mom-and-pop stores, the Schwebels gradually built up their company. 

Schwebel’s opened up their first bakery on West Lawrence Avenue in Youngstown, OH 
in 1923 where they increased their production to 1,000 a day and an employee count of 
15. When Joseph died in 1928, Dora and her son Irving continued to run the business. 
The Depression years were challenging times, but Schwebel’s continued to innovate by 
maintaining its integrity and service to the community. 

During World War II, Schwebel’s was subsidized by the government to help provide an 
adequate food supply for the country and the troops. By 1949, business continued to 
expand and Schwebel’s began construction on their new bakery on Midlothian Boulevard in 
Youngstown, OH, where it remains today. 

Schwebel Baking Company has introduced hundreds of products into the baking industry 
over the years and has expanded its operations into multiple states. After celebrating 50 years 
in the business and with Dora’s passing in 1964, the company maintained the traditional 
values established by their founders as they emerged in new markets, expanded distribution 
and contracts, and increased their employee and office sizes. 

Today, Schwebel’s is still headquartered in Youngstown, OH where they employ more 
than 1,400 employees across its four baking facilities and 30 distribution centers in Ohio, 
Pennsylvania, New York, Kentucky, Michigan, Indiana, and West Virginia. With all the 
innovation and continual expansion that has occurred over the 100+ years of operation, 
one thing stays the same – family owned and operated since 1906. There are several family 
members still actively involved in the company today, including Lee Schwebel, Vice President, 
Marketing, who also serves on OGA’s board. 

They are recognized as one of the fastest growing independent, family-owned wholesale 
bakers in America, producing more than 700,000 packages of bread products daily. 
Schwebel’s has received countless awards and recognition for their achievements in excellence 
in the baking industry, establishing benchmarks along the way. 

As Schwebel Baking Company looks ahead to the future, the company welcomes Steven P. 
Cooper as their new president, replacing Paul Schwebel, who is retiring after 48 years with 
the company. With his over 30 years of experience in the baking and grain-based foods 
industries, Mr. Cooper leads Schwebel’s through the 21st century as an industry leader 
primed for continual achievement and excellence. 

“The Schwebel family is extremely 
pleased Steve has accepted 

this leadership position,” said 
Lee Schwebel, vice-president 
of marketing and corporate 

communications. “He brings with 
him outstanding experience and 

the same commitment and values 
we have championed for five 

generations. With Steve as our leader, 
the Schwebel family will continue to 
promise and deliver the same great 

tasting products our customers have 
come to know us by.”

Mr. Cooper added, “Schwebel’s is 
a dynamic and highly successful 
company. I’m pleased to lead an 

organization that has established 
itself as a premier regional market 

share leader with top-selling brands, 
remarkable employees and an 

extremely loyal customer base. 
Our company celebrated its 110th 
birthday on June 24, 2016. We are 

looking to build on our strengths and 
expand our business of supplying 

quality baked goods to customers for 
another century.”
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Lottery players are subject to Ohio laws and Commission regulations. Please play responsibly.

For information on becoming an Ohio 
Lottery retailer, please contact the 
Sales Department at 216.774.5680
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COUNSEL CORNER

“Counsel Corner” is a special feature of OhioGrocer magazine, showcasing legal issues and matters pertinent 
to the grocery industry.   If you have specific topics of concern, contact Matt at (614) 723.2010.

Matt Austin is a Partner
and Management Labor Lawyer

at Roetzel & Andress, LPA
Direct Phone: 614.723.2010

Cell Phone: 614.843.3041

Why Grocers Must Pay Attention to OSHA

What Is An OSHA Recordable Incident
Employers are now required to report a single employee hospitalization, amputation, or loss 
of any eye. This rule has generated thousands of new reports and resulted in OSHA inspecting 
workplaces that were previously not on their radar screen. The agency admits that one of its 
purposes in enacting the new rule was to gain access to previously unvisited employers.

Grocers Must Pay Attention to OSHA
Grocery workplaces are not generally considered to be high-hazard areas and thus are not 
usually a major priority for the federal safety watchdog agency, the Occupational Safety and 
Health Administration (OSHA). Unfortunately, companies might confuse not having been 
inspected with being in compliance, which is a mistake – there are many routine items that 
can easily fall through the cracks.

Did You Know OSHA Penalties Increased 82%
Called the “November Surprise” because it was tucked in the “fine print,” the 2015 federal 
budget deal revealed that OSHA now has the power to increase penalties by up to 82%. A 
common $70,000 citation may now cost over $125,000. Take the time now to beef up your 
compliance efforts to avoid this sneaky stinger.

OSHA Focuses On Multi-Site Employers
OSHA is focusing on companies with many locations because there are more opportunities 
for error and noncompliance. OSHA can base costly “repeat” citations (up to $125,000) on any 
previous violations that have been found at other company sites in the past five years.

OSHA And DOL Citing Companies And Contractors
OSHA and the Department of Labor’s Wage and Hour Division are also attacking contractors 
on companies’ sites who are performing jobs or managing functions that were previously 
handled in-house. Both the company and the contractor receive citations and both are 
responsible for the actions of each other.

Are You Protecting Your Temp Workers from OSHA
A fast way to earn OSHA’s ire is for a temporary employee to be injured or killed. Pushed 
largely by unions, OSHA has started a Temporary Employee Initiative and heavily cites both 
the host and provider for violations. Many employers have never carefully analyzed how they 
manage seasonal and temporary employees. Don’t let safety training and compliance slip 
through the cracks. 

Consider, too, that many changes have been heavily driven by unions and their hunger for 
a bigger portion of the grocery workforce. The only reason that these new efforts are not 
flooding the business community is because OSHA is woefully underfunded and understaffed. 
If there is any silver lining to this story, it’s that the federal government does not currently have 
the resources to use all of the new hammers now at its disposal.

For all of the above reasons, employers should tune up their OSHA compliance efforts 
and train site management on how best to respond to OSHA inspections.

Did You Know OSHA 
Covers Ergonomics?
OSHA has launched an all-

out effort to inspect and cite 
employers for ergonomic and 

workplace violence hazards even 
though no OSHA standard exists 

for these matters. Ergonomics 
covers everything from how 

something is lifted to how 
employees sit and stand. 
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  For more information, please contact CareWorks at (888) 627-7586, Ext. 3554, or visit online at 
www.careworksmco.com.

Expanding BWC Program Gets Injured Ohio 
Workers Back on the Job Faster

The state fund for injured workers is expanding a program meant to reduce workers’ 
compensation costs for employers while helping injured workers return to their jobs 
faster.

EXPANDING THE BWC PROGRAM

Expanded Opportunity
Before July 1, only employers that have had at least one lost-time claim — a claim in which 
an injured worker is off more than seven days — were eligible for the Ohio Bureau of 
Workers’ Compensation’s (BWC’s) Transitional Work Program.

Now, it’s open to any employer in good standing with the bureau.  The program awards grants 
to employers that set up programs to modify injured workers’ job duties for a specified time to 
gradually return them to their original jobs.

Transitional Work Program
A Transitional Work Program is a customized program that includes policies and procedures 
to assist employers in safely bringing injured employees with restrictions back to work 
by performing identified jobs, tasks or functions as they transition back to their original 
positions.

“The goal is get injured workers, while still recovering from their injury, doing what they 
are able to,” said Tina Elliott, who manages the program for the bureau. “It has benefits to 
everyone, particularly the employer saving money on premiums.”

Under the program, employers work with a certified transitional work developer to formulate 
a transitional work policy for injured workers that meets the bureau’s qualifications. The idea 
is to have the plan ready in case someone is injured.

Benefits For Employers
Employers can benefit in two ways:
• Once approved, the bureau will pay 75 percent of the costs of the plan.
• And, when a worker suffers an injury and the plan is implemented, employers may be 
   eligible for bonuses.

Interested employers enrolled with CareWorks as their MCO, should contact their 
individually assigned CareWorks Account Executive for assistance at 1-888-627-7586.  They 
will guide the employer through the program and assist with the selection of a qualified 
transitional work developer.   Employers not enrolled with CareWorks as their MCO, should 
contact their selected MCO for more information.

The goal of the 
Transitional Work 
Program is to get 
injured workers 
back to doing what 
they are able to 
do.  It has benefits 
to everyone, 
particularly the 
employer saving 
money on premiums.

“

”



CareWorks is proud to have been endorsed as the preferred workers’ compensation
Managed Care Organization (MCO) of the Ohio Grocers Association since 2000.

Dedicated Case Management Associates |  Individually Assigned Account Executives
Web-Based Claims Access |  Online Injury Reporting & Provider Search

Injury Reporting Packets |  Initial Treating Provider Listings
First Report of Injury (FROI) |  Medical Bill Payment

Customized Claims Reporting |  Return to Work
Drug Utilization Review

Visit us online to learn more about how we strive to exceed
expectations and make a difference in the lives we touch.

1-888-627-7586  | www.careworksmco.com  | info@careworks.com

Customized medical management services designed to
promote recovery, help control costs and enhance productivity.

A PARTNER YOU CAN TRUST
FOR OHIO WORKERS’ COMP
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NOTABLE & QUOTABLE
Jobs:
Cooper Farms Opens New Sow Farm
On April 22, Cooper Farms had an open house and ribbon cutting ceremony for their new sow 
farm, Pheasant Run, located in Mark Center, Ohio. The farm uses cutting edge technology controls 
to monitor the barn temperatures and is being gradually stocked with sows, eventually to be home 
to nearly 6,000 female hogs and piglets, which will stay on the farm until weaning at three weeks 
of age. Pheasant Run farm brings with it new jobs, employing 20 full-time team members, one 
certified livestock manager and 18 other indirect jobs at the farms’ completion. 

What’s Hot:
Lipari Foods Acquires Ohio-Based Leo A. Dick & Sons Co. 
Earlier this year, Lipari Foods reached an agreement to acquire the specialty and gourmet Canton-
based business Leo A. Dick & Sons Co. With the acquisition, Lipari looks to strengthen their 
existing specialist grocery product portfolio. Additionally, Leo A. Dick, the president of Leo A. 
Dick & Sons, and Lawrence J. Dick, Vice President, join Lipari’s specialty food division. 

Braido Foods Receives Energy Efficiency Award from Oberlin
OGA Board member Leo Braido, Owner of Braido Foods (Oberlin IGA) received the Efficiency 
Smart’s Ambassador of Energy Efficiency Award on May 17. The award was presented in 
recognition of the store’s commitment and innovation in reducing energy use, which was 
demonstrated by its successful implementation of energy-efficient measures in Oberlin, OH. 
Congrats Leo and Braido Foods!

ConAgra Foods Healthy Choice Brand Launches Four Organic 
Ingredients Meals
Healthy Choice®, a brand of ConAgra Foods, Inc. has expanded its Healthy Choice Simply Café 
Steamers line to include four dishes made with USDA-certified organic ingredients. The four new 
recipes, all with 270 calories or less, include Unwrapped Burrito Bowl; Sweet & Spicy Asian –Style 
Noodle Bowl; Three Cheese Tortellini; and Creamy Spinach & Tomato Linguini. All became 
available for full national distribution last month. 

Buehler’s Fresh Foods Names its First Scholarship Winners
In June, Buehler’s Fresh Foods named the winners of its inaugural Buehler Scholarships at a 
presentation ceremony and reception held at their Medina River Styx store. The event recognized 
the recipients of two scholarships – the Ed & Helen Buehler Scholarship and the Gene & Don 
Buehler Scholarship. Logan Haid received the Ed & Helen Buehler Scholarship and Joshua Froats 
was awarded the Gene & Don Buehler Scholarship. Congrats to both scholarship winners!

Cart Cushions Enters Grocery Store Market
Cart Cushions is a brand new, turn-key, guaranteed revenue source for the grocery industry 
that boasts zero out-of-pocket for stores. These customized cushions create a more comfortable 
shopping experience for customers that hopefully result in longer stays in-store. Visit cartcushions.
com or call for more details about building a program:  Jack Gorley at (330)618-4531 or Matt 
Gutbrod at (216)702-1997. 

Moving Up:
Riley Named General Manager of Dean Foods Division
Dean Foods announced it realigned its divisional borders in order to better fit with customer 
footprints and strategically position the company to support future capabilities. In doing so, the 
company merged its Central division with the Michigan division, to create a new group called the 
Great Lakes Central division. Leading the newly aligned division is OGA veteran, Bill Riley. He will 
be responsible for all commercial operations for the Michigan, Indiana, Kentucky, Missouri, and 
southern Illinois markets for dairy and ice cream and for ice cream operations in Ohio. 

“Notable and Quotable” spotlights Ohio grocers and industry leaders.  To share your news with fellow 
grocers, email joe@ohiogrocers.org, or call 614-442-5511 ext. 7180.   

ConAgra Foods Snack Pack 
goes Natural! Snack Pack 
Naturals are available in 
three-flavors – Vanilla, 
Chocolate and Chocolate 
Vanilla Swirl. 

Steven P. Cooper was named 
President of Schwebel Baking 
Company by the company’s 
board of directors on June 6. 
He places Paul Schwebel, who 
is retiring after 48 years with 
the company. Mr. Cooper has 
over 30 years of experience in 
the baking and grain-based 
foods industries. 
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FOUNDATION UPDATE

For more information about Foundation scholarships, please contact Tonya Woodruff at 614-448-1631 or by email 
at tonyaw@ohiogrocers.org.  

Scholarship Winners
Congratulations to all our 2016-2017 recipients!

OGF Scholarship Recipients
Julie Adams, Jungle Jim’s International Market – Julie will be a Freshman at Ball State 
University in the fall.
Johanna Becker, The Kroger Co. – Johanna will be a Senior at Heidelberg University in 
the fall.
TaLeitha Varner, The Kroger Co.  – TaLeitha will be a Graduate Student in the OSU 
College of Pharmacy in the fall.
Christian Wiget, Giant Eagle, Market District – Christian will be a Freshman at 
Columbus State Community College in the fall.

Youngstown Area Grocers Association Scholarship Recipients
Briana Bacich, Dean Foods -YAGA Scholarship – Briana will be a Freshman at Slippery 
Rock University in the fall.
Emily Bluedorn, Nemenz Food Stores – Henry Nemenz, Sr. Scholarship - Emily will be a 
Freshman at Lake Erie College in the fall.
Katie Gustas, Dean Foods - Danny Writtenberry Scholarship - Katie will be a Freshman 
at Pennsylvania State University in the fall.
Kaitlynn Kurdziel, Nemenz Food Stores – Henry Nemenz, Sr. Scholarship - Kaitlynn will 
be a Freshman at Youngstown State University in the fall.

Buehler’s Fresh Foods Scholarship Recipients
Logan Haid, Buehler’s Medina – Ed and Helen Buehler Scholarship - Logan will be a 
Freshman at the University of Akron in the fall.
Joshua Froats, Buehler’s Medina  - Gene and Don Buehler Scholarship – Joshua will be a 
Junior at The Ohio State University in the fall.

It seems that every year the 
decision to award scholarships 
becomes tougher.  This year was 
no different with such a fantastic 
array of applicants from which 
to select.  Every one of our 
applicants should be proud of 
their accomplishments, especially 
those winners who stood out 
among the best.  

Julie Adams Christian Wiget

Joshua Froats

Briana Bacich Emily Bluedorn Katie Gustas Kaitlynn Kurdziel

Johanna Becker TaLeitha Varner

Logan Haid



A REGIONAL LEADER
American Seaway Foods Services understands what it takes to grow and profit in the challenging 
retail food industry. We are dedicated to creating strong partnerships with our customers, providing 
personalized service and support.

ABOUT
American Seaway is a full-line retail grocery wholesaler serving Western Pennsylvania and Ohio with 
nine distribution facilities. We deliver over 15,000 national brands plus Food Club, Top Care, Valu 
Time and Full Circle Organics. We operate a state-of-the-art fresh food manufacturing facility. 

For more information, contact American Seaway Foods  
(412) 967-4764 or (800) 362-8899

DEDICATED TO PROVIDING THE LOWEST COST OF GOODS

BENEFITS
•  Unique rebate programs paid quarterly
•  Aggressive private label funding program
•  Monthly “hot” deals and closeout  
   opportunities
•  Retail allowance payment plan
•  Twice yearly food shows - perishable and 
   dry goods

•  Weekly ad plan support
•  DSD/central bill programs
•  Cross-dock programs
•  Dollar program
•  POS technology support
•  Shelf tag printing
•  Strategic pricing analysis and support



1335 Dublin Rd  •  Suite 30A
Columbus, OH 43215
www.ohiogrocers.org

Offer your customers smarter food choices with these exciting new “good for you” entries.  
Call 1-800-776-7076 today.

Artisa and Ajoyo are trademarks of SmithFoods Inc. ©2016

Discover the new single serve cottage cheese.

Could your cottage 
cheese sales use  

some extra protein?

ArtisaBrand.com AjoyoBrand.com

Available in five f lavors.

We are born from the soil.   
Everything within us comes  
from this earth. Made  
inherently good by Mother 
Nature herself, just  
like our Almondmilk.

16ART012_Artisa_Ajoyo_OhioGrocer.indd   1 8/17/16   8:05 AM


